Bezpecne
pPracovisko
nevznika
samo.

Tvorime ho
vsetc1.

u )
pracowsku

C Nepredpokladime suhlas. )

C Nezl'ahéujeme nevhodné poznamky ani spravanie. )

( Nezneuzivame moc ani postavenie. )

C Ked'sa nie¢o deje, neprehliadame to. )

Stali ste sa obet'ou alebo svedkom sexualneho
obt'az van ia? Mate sa kam obratit"

algoritmus

ssssssssssssss



Je Eas,
prestat to
zTahcovat.

Ak ti to prekaza,
nie je to v poriadku.

Stali ste sa obet ou alebo svedkom sexudlneho
obt'azovania? Mate sa kam obratit"

algopitmus SSSSSSSSSSSSSS



Desatoro respektu
na pracovisku

Aj takto vyzera prevencia nevhodneho
a obt'azujuceho spravania.

1 Regpektujem hranice druhych.

2. Nepredpokladam suhlas.
3. Nezl'ahéujem nepohodu ani hranice druhych.

4. Sexualizované komentare nj
mMojej komunikacie.

e su sucast'ou
5. Nedotykam sa bez suhlasu.
6- I i1 1 “ \4
Svoju moc, Poziciu ani vyhodu nezneuzivam.
7. Vimam si signaly nepohody.

8. Nevhodné spravanie neobhajujem humorom.

9 Ked' vidim nevhodné spravanie, neignorujem ho.

10. Pomaham tvorit bezpe&né prostredie pre vsetkych.

Respekt ma byt standard.
Nie bonus.

Stali ste sa obet'ou alebo svedkom sexudlneho
obt'azovania? Mate sa kam obratit"

S .. §D
algoritmus -

speak out safely



Ticho

neznamena
suhlas.

A nesuhlas nemusi vzdy zazniet nahlas.
Nepohoda méze vyzerat' a) takto:

snaha

uhvbanie rozhovor
mlc¢anie )/ alebo

pohl'adom situaciu
ukoncit

nervozny : odtiahnutie
smiech stuhnutie

Sa

Vsimaj si reakcie. Respektuj hranice.

Stali ste sa obet'ou alebo svedkom sexudlneho
obt'azovania? Mate sa kam obratit"

G

algoritmus

speak out safely



Ak kazdy caka
na niekoho
ineho. nemusti
zasiahnut
nikto.

Vidis, Ze niekto prekracuje hranice?
Existuje viac spésobov, ako poméct.

DISTRACT: DELEGATE: DIRECT:
ODVED PRIVOLAJ 0ZVI SA
POZORNOST POMOC

Prerus situaciu Zapoj niekoho, kto Ak je to bezpecné,
alebo vytvor moze pomoct. pomenuj, ze
prilezitost' odist. spravanie nie je
v poriadku.

Nemusis vyriesit celd situaciu.
Aj mala reakcia mbéze pomoct’.

Stali ste sa obet'ou alebo svedkom sexuélneho
obt'azovania? Mate sa kam obratit"

G
algoritmus

speak out safely



Nie s1 v tom
sam/sama.

U nas ma miesto reépekt.
Sexualne obt'azovanie nie.

Nezl'ahcujeme ho.

Neignorujeme ho. ,
RiesSime ho. Natlak

< nechcena pozornost )

( sexualne narazky a komentare )

Q Zneuzivanie Mocenskej prevahy )

Ak zazivas alebo vidis nevhodné spravanie,
neostavaj na to sam/sama.

Sme tu pre teba.

Stali ste sa obet'ou alebo svedkom sexudlneho
obt'azovania? Mate sa kam obratit"

N
algoritmus

speak out safely



Ak to vidis s
EE sancu to
zmenit.

Ak vidis nevhodné alebo
sexualizované spravanie,
nemusis hned' vediet, ¢o robit.
Niekedy staci povedat , .
jednu vetu: Siv poriadku?

Chces, aby som?
sostal/a s tebou!

Co chces, ab
urobil/a.y et

Reaguj spésobom, ktory je bezpecny aj pre teba.
Mozes situaciu prerusit, odviest pozornost, privolat
pomoc alebo sa dotknutej osobe ozvat' neskor.

Stali ste sa obet ou alebo svedkom sexudlneho
obt'azovania? Mate sa kam obratit"

N
algoritmus

speak out safely



anj verzie



A safe
workplace
doesn't Just
happen on
1ts own.

We all
create 11t.

We res
Pect .
In a safe
workplace...

( We don't assume consent.)

C We do not condone inappropriate comments or behavior. )

( We do not abuse our power or position. )

CWhen something happens, we don't overlook it.)

Have You been a victim of or a withess to
sexual harassment? You can contact:

algorithm

ssssssssssssss



It's time to stop
downplaying 1t.

If it bothers you,
it's not right.

Have you been a victim of or a withess to
sexual harassment? You can contact:

algorithm

eeeeeeeeeeeeee




The Ten Commandments
of Respect in the
Workplace

This is another way to prevent .
Inappropriate and harassing behavior.

ect other's boundaries.

1. lresp

2. ldon't assume consent.

3. ldon't downplay other people’s discomfort or boundaries.

4, Sexualized comments are no
communication.

tapart of my
5. lIdon't touch others without consent.
6. |do not abuse MYy power, position, or privilege.

7. | notice signs of discomfort.

8. ldon't use humor to justify inappropriate behavior.

9 When | see inappropriate behavior, | don't ignore it.

10. [Ihelp create a safe environment for everyone.

Respect should be the norm.
Not a bonus.

Have you been a victim of or a withess to
sexual harassment? You can contact:

G .. GF
algorithm

eeeeeeeeeeeeee



Silence
ish't
consent.

And disagreement doesn't always have to be
voiced aloud. Discomfort can also look like this:

an attempt

’ avoiding toend a
silence eye contact | conversation

or a situation

Nnervous

laugh stiffening withdrawal

Pay attention to reactions. Respect boundaries.

Have you been a victim of or a withess to
sexual harassment? You can contact:

G .. GF
algorithm

eeeeeeeeeeeeee



If evervyone
1s wailting

for someone
elsea. hO ohe
may step 1n.

Do you see someone crossing the line?
There are several ways you can help.

DISTRACT DELEGATE DIRECT

Break the Get someone who If it's safe to do so,

situation or create can help involved. point out that the
an opportunity to behavior is not
leave. appropriate.

You don't have to solve the whole situation.
Even a small response can help.

Have you been a victim of or a withess to
sexual harassment? You can contact:

G ., EF
algorithm

speak out safely



You're
not alone
in this.

Here, respect has a place.
Sexual harassment does not.

We don't downplay it.
We don't ignore it. Pressyre
We address it. <

unwanted attention )

(Unwanted touching )

e
—

( sexual innuendos and comments )
Qbuse of poweD
If you experience

or witness inappropriate behavior,
don't deal with it alone.

We're here for you.

Have you been a victim of or a witnhess to
sexual harassment? You can contact:

S 'SOS
algorithm = JEwte



If you see 1ta
vyou have

a chance to
change 1t.

If you witness inappropriate or
sexualized behavior, you may
not know right away whattodo. | Areyoy okaD

Sometimes all it takes is
one sentence:

Do you wq)nt to t me to
7 Do you wan
QVhat do you nees
from me?

Is there anvythin
| can do toyhelp?

Respond in a way that is safe for you as well. You can
mterruEt the situation, divert attention, call for help,
or reach out to the person involved later.

Have you been a victim of or a withess to
sexual harassment? You can contact:

G .. GF
algorithm

eeeeeeeeeeeeee
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	Len flirtovala.
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	Ak ti to prekáža,
	nie je to v poriadku.
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	nervózny smiech
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	Ak to vidíš, máš šancu to zmeniť.
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	anj verzie
	A safe workplace doesn't just happen on its own.
	We all create it.
	We respect boundaries.
	In a safe workplace...
	We don’t assume consent.
	We do not condone inappropriate comments or behavior.
	We do not abuse our power or position.
	When something happens, we don't overlook it.


	It was just a joke.
	It was a compliment.
	She was just flirting.
	It's time to stop downplaying it.
	If it bothers you,
	it's not right.


	The Ten Commandments of Respect in the Workplace
	This is another way to prevent inappropriate and harassing behavior.
	I respect other’s boundaries.
	I don’t assume consent.
	I don't downplay other people's discomfort or boundaries.
	Sexualized comments are not a part of my
	communication.
	I don’t touch others without consent.
	I do not abuse my power, position, or privilege.
	I notice signs of discomfort.
	I don't use humor to justify inappropriate behavior.
	When I see inappropriate behavior, I don't ignore it.
	I help create a safe environment for everyone.


	Respect should be the norm. Not a bonus.

	Silence
	isn’t
	consent.
	And disagreement doesn't always have to be voiced aloud. Discomfort can also look like this:
	silence
	nervous laugh
	avoiding eye contact
	stiffening
	an attempt to end a conversation or a situation
	withdrawal
	Pay attention to reactions. Respect boundaries.

	You’re not alone in this.
	Here, respect has a place.
	Sexual harassment does not.
	We don't downplay it.
	We don't ignore it.
	We address it.
	pressure
	unwanted attention
	unwanted touching
	sexual innuendos and comments
	abuse of power
	If you experience
	or witness inappropriate behavior, don't deal with it alone.
	We're here for you.

	If you see it, you have
	a chance to change it.
	If you witness inappropriate or sexualized behavior, you may not know right away what to do.  Sometimes all it takes is
	one sentence:
	Are you okay?
	Do you want me to stay with you?
	Do you want to leave?
	What happened was not okay.
	What do you need from me?
	Is there anything
	I can do to help?

	Respond in a way that is safe for you as well. You can interrupt the situation, divert attention, call for help, or reach out to the person involved later.


